
NOTICE TO EMPLOYEES COVERED BY OPEIU SECURITY CLAUSES 
____________________________________________________________________________________________ 

 
 

This Notice is for all employees working in the United States under an OPEIU contract containing a 

union security clause which requires, as a condition of employment, that an employee pay dues or fees to 

the Union.  The obligation stated in this Notice is the only obligation under such clause regardless of the 

wording of the clause.  Individuals who are members pay dues, while individuals who are nonmembers 

pay equivalent fees.  These dues or fees, which are authorized by law, are your fair share of sustaining 

your Union’s broad range of programs in support of you and your co-workers, but nonmembers may file 

objections to funding expenditures that are not germane to the collective bargaining process and thereby 

be obligated to pay fees representing only expenditures germane to the collective bargaining process. 

 

Only if you are not a member of the Union or if you resign your membership, and in either case, file an 

objection to the funding of expenditures that are not germane to the collective bargaining process, may 

you pay fees representing only expenditures germane to the collective bargaining process.  However, if 

you resign your membership, the many rights and opportunities available to Union members will not be 

open to you.  For example, if you resign your membership you will no longer be able to: vote on the terms 

of your contact; participate in strike votes; participate in the development of contract proposals; nominate, 

vote for, or serve as an officer of your Local Union; nominate, vote for, or serve as a delegate to the 

International Convention; and enjoy discounts and other benefits available only to members, including 

eligibility for OPEIU scholarships for you and your family. 

 

Individuals who elect to be nonmembers may object to funding expenditures which are not germane to the 

collective bargaining process.  Expenditures germane to the collective bargaining process (“chargeable” 

expenditures) represent that portion of the Union’s expenditures devoted to collective bargaining, contract 

administration, grievances, arbitration, and other matters affecting wages, hours and other conditions of 

employment.  Examples of “chargeable” expenditures include: the costs of negotiations with employers; 

contract administration expenses; communication with employers in regard to work-related issues; 

handling employees’ work-related problems through the grievance and arbitration procedure; and Union 

administration. 

 

Examples of expenditures not germane to the collective bargaining process (“non-chargeable” 

expenditures) include: expenses made for community services; for political purposes; for certain 

affiliation fees; and for benefits available only to members and their families.  The fee reduction will 

represent these non-chargeable expenditures.  The International Union’s J.B. Moss Voice Of The 

Electorate fund (“VOTE”), is an independent, segregated fund that receives voluntary donations and 

contributes to political candidates who support the needs of working men and women.  No money 

received from dues or fees goes to the VOTE fund.  Accordingly, the VOTE fund is not considered in the 

calculation of the percentage of expenditures that is spent on non-chargeable expenses. 

 

Individuals who choose to file an objection will receive a rebate of their fees equal to the percentage of 

the Local Union’s expenditures that is spent on non-chargeable expenses.  The Local Union’s 

expenditures include those amounts it remits to the International Union as per capita payments.  In 

determining the Local Union’s percentage of non-chargeable expenses, the percentage of non-chargeable 

expenses of the International Union is applied only to the Local Union’s per capita payments to the 

International Union.  The percentage of non-chargeable expenses of the International Union, which will 

be effective starting with the month of January 2012, and continuing until a new percentage is issued, is 

11.55%.  The major portion of a Local Union’s expenditures is for items other than per capita to the 

OPEIU.  Studies show that the final percentage of rebate for non-chargeable Local Union expenditures 

ranges between 0% and 8%.  



Individuals who choose to file objections to funding expenditures that are not germane to the collective 

bargaining process should file them in writing with the Office and Professional Employees International 

Union, 80 Eighth Ave., Suite 610, New York, NY 10011, Attention:  Mary Mahoney, Secretary-

Treasurer.  The objection must include the objector’s name, home address, social security number, 

employer, job title, department, work location, local union number, and business telephone number. 

 

In order for an objection to be recognized at this time, it must be postmarked during the month of June, 

except that new hires who choose not to join the union may also submit their objection postmarked within 

thirty (30) days of being compelled to pay dues or fees to the Union or within thirty (30) days of the new 

hire’s receipt of a new employee letter from a Local Union, and except that newly resigned members may 

also submit their objections postmarked within thirty (30) days from the receipt by the Union of the 

resigning member’s letter of resignation.  All objections will be effective on the first day of the month 

following the month in which the objection was received by the Union. 

 

In addition to any other avenue of relief available under the law, an objector may challenge the 

International Union’s and/or the Local Union’s classification or calculation of expenditures before a 

neutral arbitrator appointed by the American Arbitration Association pursuant to its Rules for Impartial 

Determination of Union Fees.  Any challenge a nonmember makes may be coordinated or consolidated 

with other challenges to that Local Union or the International Union determinations before a single 

arbitrator selected by the American Arbitration Association.  Such challenges may also be coordinated or 

consolidated with challenges to other OPEIU Local Union classifications or calculations. 

 

Challengers must notify Mary Mahoney, Secretary-Treasurer, Office and Professional Employees 

International Union, 80 Eighth Ave., Suite 610, New York, NY 10011, in writing, of any challenge he or 

she wishes to make through this arbitration procedure.  Such notification must be received by the 

Secretary-Treasurer within thirty (30) days of the challenger’s receipt of  a letter from the Local Union 

informing the challenger of the amount of the rebate, the basis for the calculation, and the internal 

procedures for filing a challenge.  That challenge should specify which classifications and/or calculations 

of the International Union and/or Local Union are being challenged. 

 

The Unions shall bear the burden of justifying their classifications and calculations.  If a hearing at which 

the parties or witnesses may be present is held by the arbitrator, it will be held at a location most 

convenient to the largest number of involved challengers.  The cost of any arbitration proceedings will be 

paid for by the Unions.  However, a challenger will have to pay his or her own lost time and travel 

expenses, and fees, costs and expenses of any persons they involve in the proceedings. 

 

Once a written challenge is received from an objector, the Local Union will place an amount equal to the 

challenged portion of the fee into an interest bearing escrow account.  It will remain in that account until 

the arbitrator issues a decision.  Should the decision lower the percentage of chargeable expenditures, the 

appropriate portion of the escrow fees, plus the interest earned by that portion while in the escrow 

account, will be refunded to the challenger.  All objectors in each Local Union affected by the decision of 

the arbitrator will then pay the adjusted fee amount determined by the arbitrator.  If the arbitrator 

approves the Unions’ classifications and/or calculations, the escrowed money and interest will revert to 

the Local and International Unions. 
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